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Abstract

In the field of education, how to improve professional commitment
of educational professionals, and to make people more willing to devote
themselves to improving teaching quality is the most important goal.
Especially for the stage of early childhood education, which has an important
influence on the future development of individuals, the importance of
improving the professional commitment of preschool educarers is even
more obvious. In 2012, the Taiwan government began to implement the
integration of kindergartens and nursery schools policy, which brought
about tremendous changes to the environment of preschool education. How
does this change affect the professional commitment of preschool educarers
who teach in different kinds of preschools? And what are the differences
compared with other professional workers? These questions need to be
answered. Based on the above mentioned, a questionnaire sample survey
was administered to all Taiwanese citizens in 2015. The number of valid
samples is 1,213. A comparative analysis of preschool teachers, educare
givers and other professional workers was conducted to more clearly and
objectively understand the relative professional commitment characteristics

of the preschool teachers and educare givers in Taiwan and their influential
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mechanisms in detail. The results of this study revealed that preschool
teachers and educare givers in private preschools have a lower subjective
social status, a higher job burnout than those who teach in public preschools,
and also have lower professional commitment than those who teach in
public preschools. The results showed that the professional commitment of
preschool teachers and educare givers in private preschools will decline after
the implementation of the integration of kindergartens and nursery schools
policy, which may be harmful to the enhancement of the quality of preschool

education.

Keywords: subjective social status, integration of kindergartens and nursery
schools, preschool teachers, professional commitment, educare

givers
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BRI (E ARG L — B LIrny S RE - B0k - MEEAHE
R A SR E Y — T (R B SR R HES I A ZHYIE A TAETT
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5 ~ oA - ERRRE - MOSEE - 2014 5 BRAEE ~ BEDAE ~ sREkH
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B BiEE IR E BRI - AREE H IR - A EE
WAL SE S IVEELE - e RERBY N ITIEAR » ME
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BIR AN BHVEZERGE T REENMET - R EEHRERVERE -

THBETREZBE AN NE LG - e RIS ER A E
AR (CAFEREE - TAFE £ - 548 - 85 - NMERAIIRE
= T AH AR AVERE B TAEmE S (M52 - 2010 5 5REMHE - PRIF
i > 2019 ; Nugroho & Haryanto, 2019) » B A FA 1t & A AT -
R HECEREE (HEE - SfE7T 0 2009 5 5RFEME - BRITEW - 2019 5
m=mHeE 0 1998 5 Nugroho & Haryanto, 2019) - it FaltzE 2L EE
2o A0 F TR LR R AEREH IE o BRI - ARHTTE A EE R R
L BRI AN BTG EE R mig) RBCRIRE A B S
fin ke CAEE 2 TR E B EIEE (thathifr ) HEERENZ
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(professional ) FRAAEH At ~ Gk ~ 3]  #L A 4] » AL
TE SHEREER T B TR A B MU - 6 T Hs
R I - SRR AR AL B (Meyer et al., 2013;
Nagar, 2012) - Z28f%  RIE% - BEFOBLEER (2012) RAHE
AP S P A T BT 6 EUA SR RIS - (S
Cooper (2009) HE# » B REN T {4 DVEAEHE —EL B TRE T LA
I SR S ISR I LR R A B + BRSBTS
FIR TR « 550325 ~ i FPBLOERE (2010) » DU Wang (2014)
TR B B A S B (T TR PRS0 - 3 LA Bl
BB T - SHEFHBLSUH (2013) HIHE H—ROA B FEEZY
Wt & 2B I YIS - LA B E A A T e
TR T+ IR A M B (S IR BISEHI - Ml W
HE I AR EL G B~ (REBRIE © AR TR (R
M TRER -

"iE:#, (commitment) YRR (IS IEBE K EH LB
R AFTRRSER TAF » A6 SRR R ISR T TIF - EAS SIS
SRR SRR AR T B R SRS A 8 L — B (T
B (Nesje, 2017) « AT LUR (BHEHAR G E FIATETAE - T3 15
AR SRS A8 E P0H B A » 4% R
SPH T ARS8 DURBREE R B Lt — B (EHESE - P - 3
i > 2010 ; Nesje, 2017; Wang, 2014 ) - FillE & THFE—F5A 7K
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il HESHERTREN RS A EBIYZE R - WHEEEEEE
g0 Wit A ZEA TIEEE (EERE > 2010 5 ZEHE
> 2012 ; Rusu, 2013; Sirin & Sirin, 2013 ) - Kt - (¢ _E#ltE S aEH
Ml T RRE] - KRR A BN TR —HE - sREBEFRA » DR
—FEIE A OB A > AGAET Ay L3R AR A\ SR R4 By 2
A CERRE
BZEKGE (professional commitment) J5 /2 4H &K 1A M1 2K Y 44
i) > BEEAGERUEME R R TIEARS - HEUKEFTRUTHY 2 P R
FrEsHA (HAEZ - SIS 2016 5 Wang, 2014) - [EZEAFEGIE(E
MNETAERREE ~ S8 UL B EKEN TIEF » HtEN TIEEE
EOARE  EMEEREEMNTESNLT  BENHEEN—
+ (Larkin et al., 2016; Nesje, 2017) - MeyerZ A (2013) HYWHZCITFE
o E—E AN AR SH TIF A EEA - g i3 E 255
R B EE - R P E LS - B R (e S ry FE a3 1 55
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RIZHEA B AIRE - BUSI LAF ~ WE R E LI AH R
TAR - WESTRERE - ST REENRIRRE - £ E ST
BTN —THREACE R E B AR TR - [ - 2T ERSE
KT SRR E BRI A - IR HE R
HIGERE B S A BB SERE DA AR R - DIAE A AN EEIREE
PEAERE > HEEEREIRASENREREER LD - REHEL
{E (FF5h > 2009 5 BItEES ~ MIESZ > 2008 5 Kean, Kannan, & Piaw,
2017; Sirin & Sirin, 2013 ) -
o] 7> B 25 K 5 Y B G i B P £R FH Graen ~ NovakEiSommerkamp
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& Scandura, 1987) - —f%[M = @ 4HEENFE 238 2AYACHAR % -
HBHENFEGHNERKEFRSHEE - HRESF - *’E%&E%f@i :
BHE ~ BEREEN - SEIEEREESN LERET  WREEGER
SRR - TIRWERE SR (PNE - BRB\ - s HZ >
2011 ; Hill, Kang, & Seo, 2014 ) -~ {HEAGHAE AR i ERERATRL A
ME - HBRAEH N =SSR - HEFNEEHEIELS TERENE
EESHR - SR E R DHIR RS - & T o F S H &R
Biflas - NN e D F A4 - HEEERE TIEWEE - BAAAH
A B T HH4HAR LR FENIPET (Alshamrani, 2017; Gian, Keith, Karen, &
Gavin, 2014; Hill et al., 2014; Strukan & Nikoli¢, 2017) - #ZHIBFFEIR
S = onE A E B B SRR AR 7515%%!79.55525%5%&';
B IRFREAREEE > e THERENER > SEtasRFEd
GiERS o T EAR SN TEWEE ﬁﬂﬁ/\ﬁiﬁf”ﬁ’]%ﬁ (FHK
FEE > 2011 5 Alshamrani, 2017; Gian et al., 2014; Hill et al., 2014; Strukan
& Nikoli¢, 2017 ) -
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IEE Bz (HeEm CEEC &Rl IRITHEFEREAR) (B
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R IR, 2017 5 EEEFN - SO 0 2013 5 fEEAS 0 2013 5 Kean
et al., 2017; Larkin et al., 2016; Lee, Chou, Chin, & Wu, 2017; Thomason &
La Paro, 2013; Tourigny, Baba, Han, & Wang, 2013) -

sEH A BME » bHoEfEH - EH TIEREE AR 0y LIE -
REE A\ Bk T RSN BRI ET S TIE LAYBR T B pkE -
It — B A B H A SR 0 R IR A E Y B B > A
{2 A T AR FE4 A LB T » o (8 G B T A
EIR SR TR MRS (A% » 2013 5 220385 » 20125
HZE ~ HicE% > 2016 5 Best & Thurston, 2004; Cooper, 2009; Tourigny
et al., 2013) - [FIfRHY - BECEEBFEE B LaRERAVME
It o AR R TR ER B TAYS KK - SR Bt & SR DA R B TG
EREBERRE AR - Eits B THENE R R REEIRE -
FHOTELREEE (2016) HYMTFERITEM - ERCERE AR - o5 Zhlae
o E R AR - HER R S A I G ERY(E O B (i
i o IsEhE HUHREE IR ~ WoR B R RRE - BN ER AR 5e il H AR
HAE > HiRG AN SEAE A TIFBG R BN HE KRS - A
i~ BEELAfEZESE (2013) ~ FenderEWatson (2005) K Kim
LeongfiLee (2005) HYWIFTINEEIH - BhCEE IR BIE B ERVE
% NI > BHCES AR R B i ImiE 2 THYSESRRE ST ~ B84
SR AR DI REE AR e E R R - HOEERT (CGESLATSC) BRGNS E
AME AR B T8 TIE A O ARAY @ ZEim E AR BETT - W2 At
R TEERSE MR TEARRETBEHY - #E b EEE
e (ETHRT TRy R s B -

b BE S TIFEBNEREESE - BEEE - EilldE - Ik
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